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November 23, 2018

DOH CHD-CAR REGIONAL ORDER
No. 2018- 003,

SUBJECT: Creation of Equal Opportunity, Equality and Diversity Policy
in the DOH Center for Health Development-CAR

I. RATIONALE/BACKGROUND

The 1987 Constitution prohibits discrimination in any form against any person with the
provision that no person shall be denied equal protection of the laws, The Philippines is also a
party to the International Covenants on Human Rights, and therefore, has the obligation to ensure
the equal rights of all persons to enjoy all economic, social, cultural, civil and political rights.

In addition, various laws promote equal opportunity and equality, including Republic Act
7277, the Magna Carta for Disabled Persons, enables the State to exert all efforts to remove all
social, cultural, economic, environmental and attitudinal barriers that are prejudicial to disabled
persons. Further, Republic Act No. 10534 (An Act Expanding the Positions Reserved for Persons
With Disability, Amending for the Purpose Republic Act No. 7277, as Amended, Otherwise
known as the Magna Carta for Persons With Disability) prohibits the denial of access of persons
with disability to opportunities for suitable employment, provided they are qualified. They shall
also be subject to the same terms and conditions of employment and the same compensation,
privileges, benefits, fringe benefits, incentives or allowances as a qualified able person.

Republic Act No. 9710 (The Magna Carta of Women), Section 3, states: “all individuals
are equal as human beings by virtue of the inherent dignity of each human person”. In addition,
Republic Act 8371 (An Act to Recognize, Protect and Promote the Rights of Indigenous Cultural
Communities, otherwise known as “The Indigenous Peoples’ Rights Act of 1997” provides for the
equal enjoyment of the full measure of human rights and freedoms, without distinction or
discrimination, by indigenous peoples, regardless of sex.

The Civil Service Commission leads the government agencies in implementing equal
opportunity. Civil Service Commission Resolution No. 89-463 dated July 7, 1989, “Policy
Directions on Equality of Employment Opportunity in the Government Service” resolves to adopt
certain policy directions on eliminating all forms of discrimination based on gender,
political/religious affiliation, ethnic/cultural extraction and social origin.

The round metal gong of the Cordillera known locally as “gangsa” is a symbol of the upland people’s culture that has been passed on from generations to
another,

The profile of a person blowing a “tangguyub” represents a community being called for an important matter or action.

The lines that shape the mountains, the rice terraces, clouds and rivers symbolize the connectivity and flow of human interaction in a geographic

area such as the Cordillero.

All the symbols combined represent unity and harmony of its people with culture and environment in beating the gong for self determination.
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Thus, this Policy is created to allow the institutionalization of actions to ensure non-
discrimination, equality, equal opportunity for employment and all manner of treatment of human
resources of the DOH Center for Health Development-CAR (DOH CHD-CAR). In addition.
diversity in the workplace shall also be adopted by this Office

II. STATEMENT/DECLARATION OF POLICY

The DOH Center for Health Development- Cordillera Administrative Region is dedicated
to creating a supportive and inclusive culture amongst its whole workforce. We realize that it is
in our best interest to have a diverse workforce and to eliminate unfairness, bias, or discrimination
in the workplace. With the Civil Service Commission, we condemn all forms of discrimination
against women and other disadvantaged groups in the government service.

Our aim is to ensure that all employees and applicants are given equal opportunity and that
our organization is a representative of all sections of society. We respect and value each individual
employee, and they are able to give their best work as a result. We embrace the concept of a diverse
and inclusive workforce, to ensure a wide range of varied opinions and ideas so as to better serve,
and also partner with, people of all backgrounds. Obtaining diversity makes this organization more
creative, flexible, responsive, and productive.

We also value, and will treat every customer, partner, supplier and other stakeholder
equally and without prejudice or bias.

The DOH CHD-CAR is an equal opportunity employer/human resource manager. Fairness
and equality shall prevail in all aspects of our day-to-day operations.

We will protect those permanent and contractual staff, job contractors, and anyone who
works in, or transacts with, the DOH CHD-CAR who may face discrimination, inequality or
harassment due to any of the following: (1) age, (2) sex (3) sexual orientation, gender identity or
preference, or sex reassignment surgery, (4) pregnancy and maternity-related conditions, (5)
ethnicity and/or cultural heritage (6) physical and/or mental ability (7) religious affiliation or
spiritual beliefs (8) civil status, (9) education, (10) socio-economic status, (11) geographical origin,
(12) political opinion, (13) language or dialect, (14) property, and (15) other characteristics or
factors.






